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Notcutts Limited Pension and Life Assurance Scheme 

Engagement Policy Implementation Statement for the 
year ending 30 June 2022 

Introduction 

The Trustees of the Notcutts Limited Pension and Life Assurance Scheme (the ‘Scheme’) have 
a fiduciary duty to consider their approach to the stewardship of the investments, to maximise 
financial returns for the benefit of members and beneficiaries over the long term. The Trustees 
can promote an investment’s long-term success through monitoring, engagement and/or voting, 
either directly or through their investment managers. 

This statement sets out how, and the extent to which, in the opinion of the Trustees, the policies 
(set out in the Statement of Investment Principles) on the exercise of rights (including voting 
rights) attaching to the investments, and engagement activities, have been followed during the 
year ending 30 June 2022. This statement also describes the voting behaviour by, or on behalf 
of, the Trustees. 

The Trustees, in conjunction with their investment consultant, appoint their investment 
managers and choose the specific pooled funds to use in order to meet specific policies. They 
expect that their investment managers make decisions based on assessments about the 
financial and non-financial performance of underlying investments (including environmental, 
social and governance (ESG) factors, and that they engage with issuers of debt or equity to 
improve their performance (and thereby the Scheme’s performance) over an appropriate time 
horizon. 

The Trustees also expect their investment managers to take non-financial matters into account 
as long as the decision does not involve a risk of significant detriment to members’ financial 
interests.  

During the year, the Trustees received training from their investment consultant on climate 
change and stewardship. The Trustees also undertook a review of the Trustees ESG beliefs and 
held discussions with Baillie Gifford on aligning investments with the Paris Agreement on 
Climate Change. 

Stewardship - monitoring and engagement 

The Trustees recognise that investment managers’ ability to influence the companies in which 
they invest will depend on the nature of the investment.  

The Trustees’ policy is to delegate responsibility for the exercising of rights (including voting 
rights) attaching to investments to the investment managers and to encourage the managers to 
exercise those rights. The investment managers are expected to provide regular reports for the 
Trustees detailing their voting activity. 
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The Trustees’ also delegate responsibility for engaging and monitoring investee companies to 
the investment managers and expect the investment managers to use their discretion to 
maximise financial returns for members and others over the long term. 

As all of the investments are held in pooled vehicles, the Trustees do not envisage being directly 
involved with peer to peer engagement in investee companies. 

Investment manager engagement policies 

The Scheme’s investment managers are expected to have developed and publicly disclosed an 
engagement policy. This policy, amongst other things, provides the Trustees with information on 
how the investment managers engage in dialogue with the companies they invest in and how 
they exercise voting rights. It also provides details on the investment approach taken by the 
investment manager when considering relevant factors of the investee companies, such as 
strategy, financial and non-financial performance and risk, and applicable social, environmental 
and corporate governance aspects.  

Links to each investment manager’s engagement policy or suitable alternative is provided in the 
Appendix. 

These policies are publicly available on each investment manager’s websites. 

The latest available information provided by the investment managers (for mandates that 
contain public equities or bonds) is as follows: 

Engagement  
 

Baillie Gifford 
Global Alpha 
Growth Fund 

Baillie Gifford 
Diversified 
Growth Pension 
Fund 

BlackRock Aquila 
Life UK Equity 
Fund 

BlackRock Aquila 
Life Over 15Y 
Corporate Bond 
Fund 

Period 01/07/2021 – 
30/06/2022 

01/07/2021 – 
30/06/2022 

01/07/2021 – 
30/06/2022 

01/07/2021 – 
30/06/2022 

Engagement definition Purposeful, targeted communication with an entity (e.g. company, government, 
industry body, regulator) on particular matters of concern with the goal of 

encouraging change at an individual issuer and/or the goal of addressing a market-
wide or system risk (such as climate). Regular communication to gain information as 

part of ongoing research should not be counted as engagement. 

Number of companies 
engaged with over the 
year 

51 43 3,070 35 

Number of engagements 
over the year 

86 51 1,920 90 

 

Exercising rights and responsibilities 

The Trustees recognise that different investment managers should not be expected to exercise 
stewardship in an identical way, or to the same intensity.  
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The investment managers are expected to disclose annually a general description of their voting 
behaviour, an explanation of the most significant votes cast and report on the use of proxy 
voting advisers.  

The investment managers publish online the overall voting records of the firm on a regular basis. 

All investment managers use proxy advisers for the purposes of providing research, advice or 
voting recommendations that relate to the exercise of voting rights. 

The Trustees do not carry out a detailed review of the votes cast by or on behalf of their 
investment managers but rely on the requirement for their investment managers to provide a 
high-level analysis of their voting behaviour.  

The Trustees consider the proportion of votes cast, and the proportion of votes against 
management to be an important (but not the only) consideration of investor behaviour.  

The latest available information provided by the investment managers (for mandates that 
contain public equities) is as follows: 

Voting behaviour 
 

Baillie Gifford Global 
Alpha Growth Fund 

Baillie Gifford 
Diversified Growth 
Pension Fund 

BlackRock Aquila 
Life UK Equity Fund 

Period 01/07/2021 – 30/06/2022 01/07/2021 – 30/06/2022 01/07/2021 – 
30/06/2022 

Number of meetings eligible to 
vote at 

102 123 1,121 

Number of resolutions eligible to 
vote on 

1,231 1,387 15,057 

Proportion of votes cast 96.4% 86.7% 96% 

Proportion of votes for 
management 

97.3% 95.9% 94.7% 

Proportion of votes against 
management 

2.4% 3.2% 5.3% 

Proportion of resolutions 
abstained from voting on 

0.3% 0.9% 0.2% 

 
Trustees’ assessment 

The Trustees have considered the environmental, social and governance rating for each 
fund/investment manager in a report provided by the investment consultant, which includes 
consideration of voting and/or engagement activities. This also includes those funds that do not 
hold listed equities.  

The report includes an overall Environmental, Social and Governance (“ESG”) rating and 
highlights any areas of concern. The ESG rating system is designed to assess whether 
investment managers integrate responsible investment, more specifically ESG considerations, 
into their investment decision making process. The ESG ratings are based on a variety of 
qualitative factors, starting with a proprietary due diligence questionnaire, which is completed by 
the investment manager.  
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The investment consultant also conducts a review of the investment managers' responsible 
investment related policies, active ownership, proxy voting and/or stewardship policies. Ratings 
are updated to reflect any changes in a fund's level of ESG integration or broader responsible 
investment developments. 

Based on this assessment, the Trustees have found the investment managers’ policies relating 
to engagement and voting and how they have been implemented acceptable at the current time. 

The Trustees are supportive of their investment managers being signatories to the United 
Nations’ Principles for Responsible Investment and the Financial Reporting Council’s UK 
Stewardship Code 2020. Both Baillie Gifford and BlackRock are signatories. 

The Trustees also recognise that engagement and voting policies, practices and reporting, will 
continue to evolve over time. 

Over the next year, the Trustees intend to review the way in which they monitor and engage with 
their investment managers. 
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Appendix 

Links to the Engagement Policies for each of the investment managers can be found here: 

Investment manager Engagement Policy (or suitable alternative)  

Baillie Gifford https://www.bailliegifford.com/en/uk/institutional-investor/esg/  

https://www.bailliegifford.com/en/uk/institutional-
investor/literature-library/miscellaneous/investment-stewardship-
activities-report/  

BlackRock Investment 
Management 

https://www.blackrock.com/corporate/literature/fact-
sheet/blk-responsible-investment-engprinciples-global.pdf 

 

 

Information on the most significant votes for each of the funds containing public equities is 
shown below.  

 

Baillie Gifford Global 
Alpha Growth Fund 

Vote 1 Vote 2 Vote 3 

Company name ABIOMED, INC. TESLA, INC. TESLA, INC. 

Date of Vote 8/11/2021 07/10/2021 07/10/2021 

Approximate size of fund’s 
holding as at the date of 
the vote (as % of portfolio) 

0.5 1.5 1.5 

Summary of the resolution Remuneration - Say on 
Pay 

Shareholder 
Resolution - Social 

Shareholder 
Resolution - 
Governance 

How the fund manager 
voted 

Against Against Against 

Where the fund manager 
voted against 
management, did they 
communicate their intent 
to the company ahead of 
the vote 

Yes Yes Yes 
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Baillie Gifford Global 
Alpha Growth Fund 

Vote 1 Vote 2 Vote 3 

Rationale for the voting 
decision 

Bailllie Gifford opposed 
executive 
compensation due to 
concerns with one-off 
equity awards granted 
during the year. 

Bailllie Gifford opposed 
a shareholder 
resolution requesting 
additional reporting on 
Tesla's diversity and 
inclusion efforts. They 
believe the company 
continues to make 
good progress in 
relation to their 
diversity, equality and 
inclusion approach and 
reporting, and believe 
this proposal does not 
warrant support at this 
time. 

Bailllie Gifford opposed 
a shareholder 
resolution requesting to 
declassify the board. 
They believe that full 
declassification of the 
board is not in the best 
interests of 
shareholders at this 
time, and have instead 
supported 
management's 
alternate proposal for 
partial declassification. 

Outcome of the vote Pass Pass Pass 

Implications of the 
outcome 

Ahead of voting BG 
had a call with the 
company to discuss 
the executive 
compensation 
resolution. Following 
discussions with the 
company and internally 
BG took the decision to 
oppose the resolution 
and following the 
submission of their 
votes they 
communicated this to 
them. They continue to 
engage with the 
company on 
compensation and 
other ESG issues. 

BG took the decision to 
oppose this proposal 
as we believe the 
company has made 
great strides in their 
approach to diversity, 
equity and inclusion 
and associated 
reporting, and continue 
to be responsive to our 
feedback. 

Ahead of the AGM we 
had a call with 
chairwoman, Robyn 
Denholm to discuss the 
AGM agenda. 
Denholm explained 
that currently the wish 
to retain some of the 
protectionist 
governance provisions 
they have in place to 
support their ability to 
focus on the long-term. 
BG were supportive of 
management's 
proposal for partial 
declassification of the 
board and empathise 
with Denholm's 
rationale that the board 
needs to remain 
focussed on its mission 
to accelerate the 
world's transition to 
sustainable energy. 

Criteria on which the vote 
is assessed to be “most 
significant” 

This resolution is 
significant because it 
received greater than 
20% opposition. 

This resolution is 
significant because it 
was submitted by 
shareholders and 
received greater than 
20% support. 

This resolution is 
significant because it 
was submitted by 
shareholders and 
received greater than 
20% support. 
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Baillie Gifford 
Diversified Growth 
Pension Fund 

Vote 1 Vote 2 Vote 3 

Company name GALAXY 
ENTERTAINMENT 
GROUP LTD 

GREGGS PLC CBRE GROUP, INC. 

Date of Vote 12/05/2022 17/05/2022 18/05/2022 

Approximate size of fund’s 
holding as at the date of 
the vote (as % of portfolio) 

6.1 3.0 6.2 

Summary of the resolution Amendment of Share 
Capital 

Remuneration Shareholder 
Resolution - 
Governance 

How the fund manager 
voted 

Against Against Against 

Where the fund manager 
voted against 
management, did they 
communicate their intent 
to the company ahead of 
the vote 

No No No 

Rationale for the voting 
decision 

BGBaillie Gifford 
opposed two 
resolutions which 
sought authority to 
issue equity because 
the potential dilution 
levels are not in the 
interests of 
shareholders. 

Baillie Gifford voted 
against the 
remuneration report 
due to concerns over 
executive pay 
increases and 
misalignment of 
pension rates. 

Baillie Gifford opposed 
a shareholder 
resolution to lower the 
threshold for 
shareholders to call a 
special meeting as 
they consider that the 
existing threshold is 
appropriate. 

Outcome of the vote Pass Pass Fail 
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Baillie Gifford 
Diversified Growth 
Pension Fund 

Vote 1 Vote 2 Vote 3 

Implications of the 
outcome 

Baillie Gifford have 
opposed similar 
resolutions in previous 
years and will continue 
to advise the company 
of their concerns and 
seek to obtain 
proposals that they can 
support. 

Following casting a 
vote, Baillie Gifford 
reached out to the 
Company to provide 
reasons for their 
opposition on the 
remuneration report 
and ask for clarification 
on pay setting for the 
CEO. The Company 
acknowledged their 
feedback on pensions 
and pay increases for 
one executives and 
explained how the new 
CEO's salary was set. 

Baillie Gifford opposed 
the shareholder 
resolution to lower the 
ownership threshold to 
call a special meeting 
as we were 
comfortable with the 
current 25% threshold 
in place and do not 
believe that lowering it 
would be reasonable. 
Ahead of voting, we 
had an engagement 
call with the company 
to discuss the 
proposed agenda. We 
were  satisfied to learn 
about the company's 
efforts to engage with 
their holders, including 
the proponent, who 
according to the 
company, did not have 
any particular concerns 
over CBRE but backs a 
lower threshold out of 
principle. We intend to 
follow up with the 
company later in a year 
to speak about 
governance 
developments. 

Criteria on which the vote 
is assessed to be “most 
significant” 

This resolution is 
significant because it 
received greater than 
20% opposition. 

This resolution is 
significant because we 
opposed remuneration. 

This resolution is 
significant because it 
received greater than 
20% opposition. 
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BlackRock Aquila Life 
UK Equity Fund 

Vote 1 Vote 2 Vote 3 

Company name Royal Dutch Shell Plc Glencore Plc Rio Tinto Plc 

Date of Vote 24/05/2022 28/04/2022 08/04/2022 

Approximate size of fund’s 
holding as at the date of 
the vote (as % of portfolio) 

Not provided Not provided Not provided 

Summary of the resolution Accept Financial 
Statements and 
Statutory Reports 

Approve Climate 
Progress Report 

Approve Remuneration 
Report for Australian 
Law Purposes 

How the fund manager 
voted 

For For For 

Where the fund manager 
voted against 
management, did they 
communicate their intent 
to the company ahead of 
the vote 

Not provided Not provided Not provided 

Rationale for the voting 
decision 

Not provided Not provided Not provided 

Outcome of the vote Pass Pass Pass 

Implications of the 
outcome 

Not provided Not provided Not provided 

Criteria on which the vote 
is assessed to be “most 
significant” 

Vote Bulletin Vote Bulletin Vote Bulletin 

 


